
EXPLORE ARIZONA THROUGH DATA
FOCUS ON INSTITUTIONAL DIVERSITY DATA
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OVERVIEW

▪ Introduction (feat. Judy Kiyama)

▪ Brief introduction to UAccess Analytics

▪ Diversity Data Overview (Race/Ethnicity Reporting 
FAQ)

▪ Interactive Fact Book Academic College Diversity

▪ Institutional Diversity Student

▪ Institutional Diversity Workforce

▪ My UAccess Details

▪ Conclusion
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Who We Are 
& What We Do

UAIR is committed to 
providing data that 
empowers campus 
decision makers, 
informs policy and 
practice, and tells the 
Arizona story.
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Judy Marquez Kiyama

Associate Vice Provost, Faculty Development and
Professor, Center for the Study of Higher Education
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“Policymakers strive to make data-driven decisions that support the common 
good, and as a result, sharing…[higher education] data are now 
commonplace…Yet the way that [institutional] data are used can also…produce 
inequitable resource allocation, access, and outcomes.” 

- Actionable Intelligence for Social Policy, University of Pennsylvania, 2020

Centering Equity Across the Data Life Cycle
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PARTNERS
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WELCOME | Who is here today?
Survey Question: Please rank your level of experience with the following UAccess Analytics products/services.
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WHAT DO YOU WANT TO KNOW?

Why do I need it?

What information can I see?

What new data, reports, or dashboards are 
available?

Understanding where this data is coming from 
and its degree of accuracy.

Are we making progress pursuing diverse 
undergraduate students?
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SERVICES OVERVIEW

Christopher Cherry
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SERVICES



12

INTERACTIVE FACT BOOK

▪ Publicly available and 
transparent.

▪ Designed to be user friendly.

▪ Provides aggregated totals of
specific populations.

▪ Primarily based on fall census 
snapshot.

▪ Supports college and 
department reporting 
requirements.
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UACCESS ANALYTICS

▪ UAccess Analytics is the 
university’s internal hub for 
viewing data and generating 
reports.

▪ Primarily refreshed nightly.

▪ Unique to the University of 
Arizona.

▪ No data is stored in UAccess 
Analytics.
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WHERE DOES THE DATA COME FROM?

DATA must be collected, organized, and stored in a data warehouse. The 
systems that collect this data are often referred to as transaction 
systems.



15

UARIZONA’S DATA WAREHOUSE

THE DATA in those systems is pulled out each night through a process 
called ETL, which stands for extract, transform, and load.

*With a few exceptions, the data in Analytics is current as of the end of the previous business day.

Data Warehouse (UAccess Analytics*)

UAccess 
Employee

UAccess 
Financials

UAccess 
Student

UAccess 
Research

UAccess 
Budget

Other Campus 
services
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UACCESS ANALYTICS HOME



17

UACCESS ANALYTICS DASHBOARDS

▪ Dashboards tab quickly gives 
you access to available 
dashboards.

▪ Institutional Diversity and My 
UAccess Details can be found 
under My Analytics.
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DIVERSITY DATA OVERVIEW & INTERACTIVE 
FACT BOOK: ACADEMIC COLLEGE DIVERSITY

Michael Principe



20

DIVERSITY DATA OVERVIEW

▪ Diversity, Equity and Inclusion initiatives are shaped, informed, and 
driven by data at their core.

▪ In support of this, UAIR makes available multi-dimensional measures of 
diversity in the IFB and UAccess Analytics.
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RACE/ETHNICITY FAQ
Race/Ethnicity is self-identified in UAccess and affiliates can self-select into every category 
with which they identify.

▪ Affiliates self-identify by answering these questions in UAccess:

▪ We currently maintain 3 different data models to count the UArizona population based 
on Race/Ethnicity.

Those who do not self-
identify a race/ethnicity are 
counted as "Not Reported".
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RACE/ETHNICITY COUNTING 
METHODOLOGIES
Inclusive Race/Ethnicity

▪ Inclusive race/ethnicity metrics use flags to allow users to count all 
self-identifications of a population.

▪ Count of self-identifications NOT individuals

Suggested Use Cases for Inclusive Race/Ethnicity:

▪ Internal reporting

▪ When it is important to capture the most inclusive picture of 
racial/ethnic demographic distribution on our campus

Note: When analyzing inclusive race/ethnicity data on a percentage basis numbers may add up to greater than 
100% depending on the kinds of analysis performed.
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RACE/ETHNICITY COUNTING 
METHODOLOGIES
IPEDS Race/Ethnicity

▪ Based on current federal reporting guidelines, students are grouped into a single category, 
which prioritizes Hispanic and Latinx over all other race/ethnicity categories.

▪ Students who have reported multiple race/ethnicity values, not including Hispanic/Latinx 
will be counted in the ‘Two or more’ grouping.

▪ All International students studying in the United States under various visa categories are 
grouped under ‘International’, otherwise referred to as Nonresident alien by IPEDS prior to 
Fall 2022 and Nonresident from Fall 2022 onwards.

▪ Census data is available back to Fall 2008.

Suggested Use Cases for IPEDS Race/Ethnicity:

▪ External reporting

▪ Peer analytics against other institutions of higher education

▪ Certain cases where it is important to count each student only once
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RACE/ETHNICITY COUNTING 
METHODOLOGIES
Legacy IPEDS Race/Ethnicity

▪ Based on former federal reporting guidelines, students are grouped into a single category, 
which prioritizes American Indian and Alaska Native over all other race/ethnicity categories.

▪ There is no 'Two or more’ grouping in Legacy IPEDS.

▪ All International students studying in the United States under various visa categories are 
grouped under ‘International’, otherwise referred to as ‘Nonresident alien’ by IPEDS prior to 
Fall 2022 and 'Nonresident' from Fall 2022 onwards.

Suggested Use Cases for IPEDS Race/Ethnicity:
▪Certain cases where it is important to count all individual students who have self-identified 

as American Indian and Alaska Native

*Legacy IPEDS Race/Ethnicity data is only available for students
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DIVERSITY DATA OVERVIEW | Race/Ethnicity

Student A identifies as Asian in UAccess Student, his country of 
citizenship is China, and he is studying in-person at main campus 
domestically on a student visa.

How will he be reported using the three approaches to race/ethnicity?

▪ Inclusive Race/Ethnicity: Asian

▪ IPEDS Race/Ethnicity: International

▪ Legacy IPEDS Race/Ethnicity: International
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DIVERSITY DATA OVERVIEW | Race/Ethnicity

Student B is a resident of Arizona and identifies as both Hispanic or Latinx 
and American Indian or Alaska Native in the UAccess Student.

How will she be reported using the three approaches to race/ethnicity?

▪ Inclusive Race/Ethnicity: Counted once in the Hispanic or Latinx total and 
counted once in the American Indian or Alaska Native total

▪ IPEDS Race/Ethnicity: Hispanic or Latinx

▪ Legacy IPEDS Race/Ethnicity: American Indian or Alaska Native



27

SEX AND GENDER

▪ Currently, UAccess only offers binary Male and Female (or Not 
Reported) data for sex demographic analysis.

▪ Sex information is self-identified by the student/employee.

▪ UAccess Student/Employee offers affiliates the ability to specify their 
gender and pronouns. But this data is not currently available for 
analysis in UAccess Analytics.
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OTHER DEMOGRAPHIC CATEGORIES

▪ Veteran Status

▪ First Generation Student

▪ Age

In addition to,

▪ Race/Ethnicity

▪ Sex
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INTERACTIVE FACT BOOK | Academic College 
Diversity
▪ Provides trend and comparative analysis of Student and College Employee populations 

across a variety of diversity metrics.

▪ Employee counts include those with positions at a UArizona College (employees with 
positions only in central UArizona offices are excluded).

▪ This IFB provides data at the individual college level.

▪ Metrics include:

Path to the Academic College Diversity Interactive Factbook:
uair.arizona.edu> Interactive Fact Book > Academic College Diversity

• University 
Affiliation

• Race/Ethnicity

• Sex

• Age

• Full-time/Part-time status

• Population specific demographic metrics (First 
Generation students, benefits eligibility for employees)

https://uair.arizona.edu/content/academic-college-diversity
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INTERACTIVE FACT BOOK | Academic College 
Diversity
Highlights Dashboard

▪ Comparative analysis of 
students enrolled at and staff 
working in UArizona colleges

▪ Ability to filter to college, student 
type, and employee type for 
greater detail in analysis

▪ Numbers are based on most 
recent Fall census data
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INTERACTIVE FACT BOOK | Academic College 
Diversity
Trends Dashboard

▪ Trends over time analysis of student 
and college employee populations

▪ Ability to perform trend 
based intersectional analysis (ie. 
Change in Graduate Student-Asian-
Male-Full time counts from 2015-
2021)

▪ Numbers are based on the most 
recent 10 years of Fall census data
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Questions?
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INSTITUTIONAL DIVERSITY DASHBOARD
Zuleima Cota & Nick Martin
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INSTITUTIONAL DIVERSITY DASHBOARD

Path to the Dashboard in UAccess Analytics: 
Dashboards > My Analytics > Institutional Diversity

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FMy%20Analytics%2F_portal%2FInstitutional%20Diversity&Page=Institutional%20Diversity%20-%20Overview&PageIdentifier=dchfi84vc3ii70ud&BookmarkState=a0dok5rs19i1d0fqvhi1ff8l32&options=-
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INSTITUTIONAL DIVERSITY | Student
▪ This dashboard page provides aggregated demographic data for enrolled students.

Path to the Dashboard in UAccess Analytics: 
Dashboards > My Analytics > Institutional Diversity > Enrolled Students

Prompts are the filters available on the page.

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FMy%20Analytics%2F_portal%2FInstitutional%20Diversity&Page=Enrolled%20Students&PageIdentifier=5vv092b0mt0duhfk&BookmarkState=iv3b06067muboeii8o96upfifm&options=frd
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INSTITUTIONAL DIVERSITY | Student

Scenario: I am looking for data specific to my college. How can I pull reports at the 
college level?

▪ Filter by college: Click on the down arrow to expand the options in the college prompt. 
Scroll through the list to find your college, click the check-box, and hit apply. In the 
screenshot below, the College of Education has been selected.
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INSTITUTIONAL DIVERSITY | Student

▪ Tables: There are various table views available where it's possible to 
review enrolled student headcounts by:
▪ Sex

▪ IPEDS Race/Ethnicity

▪ Legacy IPEDS Race/Ethnicity

▪ Inclusive Race/Ethnicity
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INSTITUTIONAL DIVERSITY | Student

▪ Headcounts under 5 are represented by a "<5" label on all views 
except Inclusive Race/Ethnicity
▪ Students/employees can identify in multiple Inclusive Race/Ethnicities and be 

counted once for each. This helps protect the identities of individual students 
and employees.
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INSTITUTIONAL DIVERSITY | Student

▪ Additional columns can be added.
▪ Columns can be added to the analysis by right-clicking on the field area, selecting 'include 

column' and adding the desired columns that are available such as 'Term Type' etc.
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INSTITUTIONAL DIVERSITY DASHBOARD

Path to the Dashboard in UAccess Analytics: 
Dashboards > My Analytics > Institutional Diversity > Workforce

▪ The Institutional Diversity dashboard also includes a page for the 
workforce population.

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FMy%20Analytics%2F_portal%2FInstitutional%20Diversity&Page=Institutional%20Diversity%20-%20Workforce%20
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INSTITUTIONAL DIVERSITY | Workforce

▪ Mirrors layout of the Institutional Diversity | Student page
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INSTITUTIONAL DIVERSITY | Workforce

▪ The views available in the Workforce page are:
▪ Sex

▪ IPEDS Race/Ethnicity

▪ Inclusive Race/Ethnicity
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INSTITUTIONAL DIVERSITY | Workforce

▪ Additional columns can be added.
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INSTITUTIONAL DIVERSITY | Workforce

Scenario: I am looking for data specific to faculty. How can I pull reports for faculty 
only?

▪ Filter by ABOR Classification: Click on the down arrow to expand the options in the 
ABOR Classification prompt. Scroll through the list to find Faculty, click the check-box, 
and hit apply.
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INSTITUTIONAL DIVERSITY DASHBOARD

Reference Guide

▪ There is a reference guide available to assist with frequently asked questions and 
with clarification of specific terminology found in this dashboard.

Path to the Dashboard in UAccess Analytics: 
Dashboards > My Analytics > Institutional Diversity > Reference Guide

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FMy%20Analytics%2F_portal%2FInstitutional%20Diversity&Page=Reference%20Guide&PageIdentifier=jfghir8n4applkl1&BookmarkState=ntp40mrb6u6ap2t3pqrb3cc9oq&options=-
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INSTITUTIONAL DIVERSITY DASHBOARD

Who can access this dashboard?

▪ Analytics Role: Anyone with a NETID is able to access this without needing to 
request additional provisions.

I'm looking for person-level demographic data. Where can I find this?

▪ Student Headcounts – Census Trends (Requires Student Medium Access)

▪ Workforce Headcounts – Workforce Demographics (Requires HR Medium Access)

Path to the Dashboard in UAccess Analytics: 
Dashboards > Student > Academic Plan and Headcounts > Student Headcounts > Census Trends

Path to the Dashboard in UAccess Analytics: 
Dashboards > Student > Employee > Workforce > Demographics

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FStudent%2F_portal%2FAcademic%20Plan%20and%20Headcounts&Page=Census%20Trends%20Headcounts&PageIdentifier=5bitonojmjd1voss&BookmarkState=3b16pbjrh9msi9mj5ke5l7liri&options=-
https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FEmployee%2F_portal%2FWorkforce&Page=Demographics
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Questions?
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My UAccess Details Dashboard
Nick Martin
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MY UACCESS DETAILS
▪ Only you can see details for yourself

▪ Shows how you are represented in reports with demographic data. 

▪ (If you would like to update your information follow the "How to Update..." 
Sections in the bottom right of the page)

Path to the Dashboard in UAccess Analytics: 
Dashboards > My Analytics > My UAccess Details

https://analytics.uaccess.arizona.edu/analytics/saw.dll?Dashboard&PortalPath=%2Fshared%2FMy%20Analytics%2F_portal%2FMy%20UAccess%20Details&Page=My%20UAccess%20Details
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MY UACCESS DETAILS
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Questions?
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LOOKING BACK

▪ Brief introduction to UAccess Analytics

▪ Diversity Data Overview (Race/Ethnicity Reporting 
FAQ)

▪ Interactive Fact Book Academic College Diversity

▪ Institutional Diversity Student

▪ Institutional Diversity Workforce

▪ My UAccess Details
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THE VALUE OF CUSTOMER EXPERIENCE

UAIR is here to provide ongoing training and support. We want the 
campus community to have the knowledge and the know-how to take 
full advantage of our products and services.
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WANT TO KNOW MORE?

TAKE ADVANTAGE OF OUR KNOWLEDGE. UAIR is here to enhance data 
literacy and customer experience for campus.

▪ UAIR Newsletter
(the latest news straight from UAIR)

▪ UAccess Analytics Training 
(constantly updated modules and materials)

▪ Analytics Office Hours
(visit with our staff to have your individual questions answered)

▪ UAccess Community
(a community of users and resources)

▪ Data Exploration Series
(ongoing data literacy presentations)

Visit our website for more information https://uair.arizona.edu/

https://uair.arizona.edu/
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CALL TO ACTION

We must continually and responsibly use diversity data to educate 
ourselves, identify opportunities for inclusive change, avoid reinforcing 
inequitable policies, and drive data-informed DEI initiatives. 
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GO FURTHER

▪ Faculty Affairs Reports & Data https://facultyaffairs.arizona.edu/faculty-
reports-and-data

▪ Race/Ethnicity FAQ Race/Ethnicity Reporting FAQ | University Analytics 
and Institutional Research (arizona.edu)

▪ Actionable Intelligence for Social Policy https://aisp.upenn.edu/

▪ Invisible Women: Data Bias in a World Designed for Men by Caroline 
Criado Perez

▪ Data Feminism by Catherine D'Ignazio and Lauren F. Klein

▪ White Logic, White Methods: Racism and Methodology by Tukufu Zuberi 
and Eduardo Bonilla-Silva

https://facultyaffairs.arizona.edu/faculty-reports-and-data
https://uair.arizona.edu/content/raceethnicity-reporting-faq
https://aisp.upenn.edu/


THANK YOU
Let us know how we did. Please take our survey!


